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Progressio Ireland is part of an international development movement with programmes in 11 countries of Africa, Middle East, Asia, Latin America and the Caribbean. We place skilled professionals, whom we call 'development workers', with local partner organisations to share their skills and build their capacities.  We work with people of all faiths and none.




Project Development and Proposal-Writing Mentor

Misean Cara (various member organisations), Southern Africa 

Based in South Africa, with travel in the region

Six month placement (please note that we would like the candidate to take up the position before the end of 2012)
	Misean Cara supports the development work of missionaries around the world. This is a fantastic opportunity to work with 20 – 30 of Misean Cara’s member organisations, to develop their understanding and management of the project management cycle. One main outcome of the work will be the ability of the organisations to produce stronger projects that better reflect their development aims. This organisational strengthening work will be done through mentoring and coaching.  



BACKGROUND
Misean Cara was founded in 2004 to support the development work of missionaries. There are currently 89 member organisations. Mission Cara supports the work of this membership both financially and through the provision of advice, information and capacity building (http://www.miseancara.ie/)
Misean Cara is currently seeking to strengthen the capacity of its member organisations in the Southern African region with respect to conceptualising projects within the project cycle management framework. While the work being done by these organisations is significant, stronger skills with respect to the planning, implementation and monitoring of projects would increase their impact further.
THE PLACEMENT
The main objective of the project is: To support the organisational development of Misean Cara’s member organisations in Southern Africa with respect to their management of the project cycle.
Outcome one: 20 or more project proposals produced that more effectively reflect the development aims of the member organisations.

Outcome two: Substantive organisational development and capacity development of project implementers.

In order to achieve these outcomes, Progressio Ireland is looking to recruit a development worker to work with these member organisations over a six month period. Their role will be to facilitate change within the organisations, using a mentoring and coaching approach. The support will, therefore, be tailored to the specific needs and capacities of each particular member organisation.  

We are looking for someone with strong project management skills and development project experience, and the ability to share their knowledge with organisations that are at different levels in terms of their capacity in this area.

- Management of the placement

This is the first cooperation between Misean Cara and Progressio Ireland. There will, therefore, be a strong relationship between the Director of Progressio Ireland and the development worker.  However, the day to day well-being of the development worker will be delegated to the Progressio Zimbabwe office.  

Within each of the member organisations, a key contact person will be identified. Progressio Ireland in coordination with Misean Cara will, in the first instance, set this contact up. The development worker will be expected to deepen the relationships with these contacts.

PERSON SPECIFICATION
This section outlines the skills and requirements we seek for this placement, please read it carefully and ensure that your application relates to each of these requirements (giving clear examples).
	Specification


	Essential


	Desirable



	Education
	1. Degree level qualification or equivalent in a relevant discipline


	

	Relevant

experience
	2. A minimum of three years’ experience working in international development
3. A minimum of three years’ experience in grassroots/community development projects
4. Demonstrable experience in project management (planning, implementation and monitoring of project activities and outcomes)


	16. Experience of working in Southern or Eastern Africa

17. Experience of working in a capacity building role with grassroots organisations


	Skills and knowledge
	5. Excellent interpersonal and communication skills, including the ability to communicate and work with a wide range of people in a participatory, respectful and collaborative manner 

6. Ability to share skills with others, using facilitative/mentoring techniques

7. Strong networking skills
8. Good analytical skills
9. Excellent time-management and organisational skills
10. Good understanding of development issues
11. High degree of self-sufficiency and initiative 

12. Flexibility and the ability to live and work effectively in a resource poor environment, with limited leisure facilities and where access to technology is limited
13. Openness and the ability to engage effectively with local and international faith-based actors 

	18. Knowledge of the role of the church or other faith-based organisations in international development


	Other
	14. Cultural sensitivity 
15. Willingness to travel throughout Southern Africa, mostly by road, and to spend large amounts of time away from home

	


LOCATION - SOUTHERN AFRICA
The member organisations that the development worker will support are mainly based in South Africa, Zimbabwe and Zambia. The development worker will be based in South Africa but will be supervised from Progressio’s Southern Africa office in Harare, Zimbabwe.

TERMS AND CONDITIONS

* Placement length

The placement is for six months. 

* Holidays

The development worker will be entitled to two weeks holiday for this placement plus bank holidays. 
* Hours of work  
The development worker will be required to work 35 hours per week. There will be flexibility about when and how these hours are worked including time off in lieu.

* Planning and Reporting

The development worker will be expected to produce an initial work plan and a short report at the end of the placement.

* Living allowance 

A monthly living allowance, based on local costs, of US$1,313 will be paid into the development worker’s bank account. This sum is fixed and non-negotiable at any stage of the placement. The living allowance provides comfortably for the needs of a single person.
* Other benefits:

· Essential household equipment

· Comprehensive accident and emergency insurance cover

· Accommodation with the DW being responsible for paying the utility bills (ie water, electricity)
· Air travel (in economy class) to your country of placement on an agreed date.  You will receive a single flight back to your country of permanent residence at the end of your placement.
· A vehicle for the duration of the placement
Please note that this is an unaccompanied placement.

HOW TO APPLY


	It is essential that you complete the application form in full, as very specific information is required and will be used to decide whether or not you will be short-listed for an interview. Please note that CVs/resumes will not be accepted.
Closing date: 12 October 2012  Interviews: Week of 22 October 2012
Please return the completed application form to: jobs@progressio.ie
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